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Please ensure that you save this form before sending, otherwise all data will be lost 
 

Requester details 

Organisation:      Annecy Catholic Primary School 

Contact name: Claire D’Cruz 

Email address:      office@annecy.org.uk 

Contact phone number:      01323 894892 

Are you happy to pay the quoted fee for placement:  Yes       

Contact name and full postal address for 
invoicing: 

Claire D’Cruz 

Annecy Catholic Primary School 

Sutton Avenue 

Seaford 

BN25 4LF 

Registered charity number (if applicable):      EW88831 

 

Advert details 

Job title:      Inclusion Manager SENDCo 

Contract length: Permanent Fixed term duration:       

Contract type: Part time Working pattern: 0.6 

Closing date: 23.11.26 Is a DBS required: Yes 

Job category (this is used for the search criteria): Teaching 

County: East Sussex 

Town and Post Code (if not in East Sussex this will be listed as other on 
our system): 

Seaford  

East Sussex 

Hours per week: 19.5 Annual salary: MS/UPS + SEN – L2  

Salary band (this is used for the search criteria): MS/UPS + SEN Allowance – L2 

 

Advert text 

Please enter your advert text 
here ensuring you include 

The Governing Body of Annecy Catholic Primary School is looking to 
employ an enthusiastic and successful Inclusion Manager SENDCo. 

Partnership Advert Request Form 
 

This form requests a partnership advert to be placed on the Access 
East Sussex website. All relevant sections must be completed and 
forwarded to recruitmentsupport@eastsussex.gov.uk. Upon receipt the 
recruitment support team will complete your request in 5 working 
days. 

mailto:recruitmentsupport@eastsussex.gov.uk


full details of how candidates 
can apply and who they 
should contact if they have 
any queries: 

 

 

 

We are looking for a SENDCo/Inclusion manager who: 

We are seeking a SENCO who: 

• Is passionate about inclusion and firmly believes that every 

child can succeed. 

• Shares our conviction that getting it right for our most 

vulnerable learners leads to better outcomes for all children. 

• Has a good understanding of SEND legislation, the SEND Code 

of Practice and current inclusive practices. 

• Can lead and champion high-quality SEND provision across the 

school. 

• Works collaboratively with staff, parents, external agencies and 

the wider community to secure the best outcomes for pupils. 

• Is able to support, coach and develop colleagues, recognising 

that inclusion is everyone's responsibility. 

• Has high expectations for all pupils and is committed to 

removing barriers to learning. 

• Uses accurate assessment and analysis to identify needs, 

monitor progress and evaluate the impact of provision. 

• Can balance strategic leadership with practical day-to-day 

support for pupils and staff. 

• Builds positive, trusting relationships with children and families, 

particularly those facing challenges. 

• Is an effective communicator, able to advocate confidently for 

pupils with SEND. 

• Is reflective, resilient and committed to continuous professional 

development. 

• Will contribute positively as a member of the Senior Leadership 

Team, helping to shape the strategic direction of the school. 

• Demonstrates warmth, compassion and an unwavering 

commitment to ensuring that every child feels valued, included 

and able to thrive. 

Most importantly, we are looking for a leader who sees inclusion 

not as an additional responsibility, but as the foundation of an 

excellent school. 

What We Can Offer 

• A strong and unwavering commitment to inclusion and high-

quality SEND provision. 

• A culture where supporting children with additional needs is 

everyone's responsibility. 

• A highly respected SENCO who is a full member of the Senior 

Leadership Team and plays a key role in shaping school 
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improvement. 

• A collaborative staff team that works together to secure the 

best possible outcomes for all learners. 

• A clear belief that excellence for our most vulnerable pupils 

leads to excellence for every child. 

• Ongoing opportunities for professional development and 

growth within an inclusive school community. 

We recognise that excellent SENCOs come from a range of 

professional backgrounds and experiences. If you have the 

passion, commitment and values to champion inclusion, we would 

be delighted to hear from you, even if you are at an earlier stage 

in your leadership journey. We are committed to developing 

talent and can offer mentoring, support and professional 

development for the right candidate. 

The SENCO qualification is desirable but not essential; if not 

already held, the successful applicant will be supported to achieve 

it within their first two years of appointment. 

Please also note that we are happy to discuss part time/full time. 

 

For more information about our school, please visit the school website 
or our social media pages @AnnecyFamily. 

Visits to meet the Head teacher, Lucie Hardy and to view the school 
are strongly encouraged. Please telephone 01323894892 or email 
office@annecy.org.uk, to make an appointment.  

HOW TO APPLY 

Please complete the CES application form and email to 
office@annecy.org.uk. 

• Closing date:  

• Interviews: Friday  

• Starting date:  
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For assistance please contact the recruitment support team on 01273 335733 or by email at 

recruitmentsupport@eastsussex.gov.uk  
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